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" The World Factbook,“Country Comparisons: Real GDP (purchasing power parity),” CIA.gov, undated. Taiwan is

ranked 6th in gross domestic product at purchasing power parity for the region of East and Southeast Asia, after
China, Japan, Indonesia, South Korea and Thailand.
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2 Hein de Haas, “Social Policy and Development Programme Paper Number 34: Remittances, Migration and Social
Development: A Conceptual Review of the Literature,” United Nations Research Institute for Social Development
(October 2007): 1.

3 Dilip Ratha, Vandana Chandra, Eung Ju Kim, Sonia Plaza, and William Shaw, “Migration and Development Brief 39:
Leveraging Diaspora Finances for Private Capital Mobilization,” World Bank (December 2023): 1.

4 World Bank Group, “Press Release: Defying Predictions, Remittance Flows Remain Strong During COVID-19 Crisis,” 12
May 2021.

5 #7545, “The Third International Money Transfer Company, Digital Idea Approved to Operate Remittance for Migrant
Workers [F3ZV NS IEER S EEE L& TER],” Central News Agency, 27 July 2023.

6 Jens Kastneron, “Taiwan Business Topics: Fintech Brings Migrant Worker Remittance Business Above Ground,”American
Chamber of Commerce in Taiwan, 24 August 2022.
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8 Workforce Development Agency, Ministry of Labor,
“Job-Purchasing Fees Charged to Migrant Workers Are
llegal, Ministry Will Investigate Actively [B T EKRE T &
RBE = SEREIEMER],” 5 May 2020.
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®Global Fund to End Modern Slavery, “Estimating the Prevalence of Forced Labor among Vietnamese Adult Migrant

Laborers to Japan/Taiwan,” June 2021, p. 11.
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1 |bid., p. 15.

"ER4R, “Filipino Migrants in Taiwan Remit US $507 in The First 7 Months in 2023 among High Inflation in Philippine [ZR4§
Lﬂy/EmT\—F 2023717@ A IFEER T &/EEDE5.07/23<7t],” Taiwan News, 19 September 2023.

2 See Palmira Bachtiar and Dinar Dwi Prasetyo, “Return Migration and Various Reintegration Programs for Low-skilled
Migrant Workers in Indonesia,” SMERU Research Institute, February 2017.
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The Employer
Pays Principle

No worker should pay for a job - the

costs of recruitment should be borne not
by the worker but by the employer
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